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Staff / Employee Code of Conduct 
 
Hastings Technology Metals Ltd (Hastings or the Company) has implemented this Code of 
Conduct (Code) to ensure our culture and values are clearly defined and set out an open and 
accountable framework for our directors, employees, contractors, or any other person working 
for or on behalf of the Company (collectively referred to as Staff). This will enhance our reputation 
as a responsible and ethical Company and contribute to a sustainable, productive business in the 
future. 

Values 

Hastings values are: 

Responsibility: We expect our Staff to take responsibility for their actions 

Attitude: We expect our Staff to display a positive attitude and be resilient and thoughtful 

Results: Focus on delivering results 

Empowerment: Empowering our Staff to perform at their best, address risks and challenge the 

status quo. 

Hastings is committed to providing and maintaining a work environment that aligns with our 
values in which: 

• Every Staff member is treated with dignity, courtesy, fairly and respectfully 
• Equal opportunity is provided to all employees 
• All workplaces are inclusive and free from unlawful discrimination and workplace 

harassment. 

In line with Company values, this Code prescribes standards of conduct and behaviour that are: 

• Lawful 
• Ethical 
• Honest 
• Accord with good faith 

Standards of Behaviour 
 
Staff are required to maintain the highest levels of professional conduct at all times: 

• In their interactions with each other 
• With Stakeholders, and 
• In representing the Company, 

and ensure a standard of behaviour consistent with this Code. 
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To maintain these levels of professional conduct, the Company expects all Staff to: 

• Exercise personal responsibility for their own health and safety and look after your 
colleagues. 

• Act ethically and responsibly in accordance with Hastings values and in the best interests of 
the Company. 

• Act honestly and with high standards of personal integrity. 
• Focus on delivering results. 
• Demonstrate responsibility for their actions and deal fairly with all parties with whom they 

interact. 
• Display a positive attitude and be resilient and thoughtful. 
• Comply with all laws and regulations that apply to the Company and its activities. 
• Be respectful in dealings with all parties. 
• Be empowered to perform at their best and be proactive in identifying and managing risks. 

The Company encourages people to speak up on any concerns and challenge the status quo. 

Obligations 
 
All Staff are expected to be responsible for their actions and act in the best interests of the 
Company, including: 
 
Act honestly, with integrity, and ethically 
 
All Staff are expected to act honestly, with integrity, and ethically by: 
 
• Conducting themselves with the highest standard of honesty and integrity, to treat people 

equally, fairly and without harassment, bullying or discrimination 
• Acting fairly and impartially in all dealings and in a manner that is not fraudulent, dishonest, 

or corrupt and not encourage or promote such behaviour in others 
• Not knowingly participate in any illegal or unethical activity. 

 
Act in the Company's best interests 
 
All Staff are expected to act in the best interests of Hastings by: 
 
• Protecting Hastings assets and not steal, misappropriate, or misuse them 
• Not improperly using their position within the Company, including: 

 
o taking improper advantage of their position or opportunities arising from their position 

for potential gain 
o using property or information of the Company or its stakeholders for personal gain or 

to cause detriment to the Company or its stakeholders or 
o the soliciting or receiving of benefits from third parties for personal advantage or 

material gain. 
 
Conflicts of interest 
 
All staff are expected to avoid situations where personal interests are conflicting with those of 
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Hastings. Staff are also expected to disclose and deal appropriately with any conflicts 
between their personal interests and their duties as a member of Staff. 
 
Where a member of Staff becomes aware of an actual or potential conflict between the 
Company and another member of Staff, the Staff member shall immediately notify the Protected 
Disclosure Officers (i.e., Chairman, Company Secretary or Commercial Counsel) in accordance 
with the Whistleblower Policy. 
 

Gifts, entertainment, and benefits 
 
Each member of Staff must ensure an awareness and understanding of this Company Code of 
Conduct. This includes, but is not limited to, acting so as not to seek, accept, provide, offer or 
cause to be provided any bribes, kickbacks, gifts, entertainment, payments, gratuities, or any 
other benefit (collectively referred to as 'Benefits') where the Benefit is being provided to 
obtain or retain business, to influence decision making or to otherwise obtain or retain a 
business advantage that is not legitimately due. 
 

Non-Compliance 
 
All stakeholders are encoura9ed to speak up if they have concerns if they sense something is 'not 
right' or if they become aware of other matters which may be inconsistent with the Code,  Staff 
must immediately notify their manager, a more senior manager, or Human Resources if they 
become aware of any actual or suspected behaviour in breach of this Code.  If staff wish to 
make a report anonymously, Hastings Whistleblower Policy sets out a confidential process for 
doing so. 
 
Hastings is committed to ensuring a work environment exists in which no-one is subject to 
detrimental treatment for reporting genuine concerns or suspected misconduct. Any person 
who in good faith notifies of an actual or perceived breach of this Code shall not be subject to 
adverse consequences as a result of taking such action and that all such concerns are properly 
investigated. 
 
The Hastings Board shall be notified of any material breaches of this Code. 
 
This Code shall be periodically reviewed by the Board to assess whether it is being 
implemented, maintained, and operating effectively, and make any changes to continually 
improve its effectiveness. 
 
The Company and its directors are committed to developing, promoting, and maintaining this 
Code. It is the responsibility of each Staff member to understand and comply with this Code. 
 

 

Charles Lew  
EXECUTIVE CHAIRMAN  
Approved by the Board (13 October 2022) 
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